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AGREEMENT

This Agreement has been made and entered into between the City of Green Bay, hereinafter referred to
as the “City” and City of Green Bay Public Works Labor Association, hereinafter referred to as the
“Association” pursuant to the provisions of Chapter 11.70 of the Wisconsin Statutes.

ARTICLE 1
RECOGNITION

The City recognizes representatives of City of Green Bay Public Works Labor Association, as the exclusive
bargaining agent for all issues specifically addressed in this Agreement, for all its employees in the
Department of Public Works as defined in the certification issued by the Wisconsin Employment
Relations Board on November 10, 1965 and September 26, 1978.

ARTICLE 2
TERM OF AGREEMENT

This Agreement will become effective as of January 1, 2015 and remain in full force and effect to and
including December 31, 2015.

ARTICLE 3
BASE WAGE INCREASE

The salary schedule will reflect a 2% increase across the board base wage increase effective with the
first day of the period in which October 1, 2015 occurs.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement, this 2" day of March, 2015.

City of Green Bay Department of Public Works Labor Association
/s/ James J. Schmitt /s/ Kevin McNamara

Mayor President

/s/ Lynn M. Boland /s/ Steve J. Lardinois

Human Resources Director Secretary

/s/ Kris A. Teske /s/ Thomas J. Parins, Jr.

City Clerk Attorney for DPW Labor Association



City of Green Bay Public Works Labor Association
Wage Schedule

October 1, 2014 October 1, 2015
Pay Rate at Start of Year Pay Rate at Start of Year
Grade Job Title Base 8 12 16 Base 8 12 16
G-1 Laborer $21.42 | $21.51 | $21.63 | $21.73 | $21.85 | $21.94 | $22.06 | $22.16
Building Custodian
Tractor Operator $21.77 | $21.90 | $22.01 | $22.09 | $22.21 | $22.34 | $22.45 | $22.53
G-2 Truck Driver

Laborer on Weed Spraying
Laborer on Overseeing Welfare

Sweeper/Flusher Operator Days $21.89 | $21.97 | $22.09 | $22.19 | $22.33 | $22.41 | $22.53 | $22.63
Sewer Laborer

G-3 Laborer on Qil Distributor
Laborer on Crack Filling
Laborer on Hot Patching

Sweeper/Flusher Operator Nights $21.95 | $22.07 | $22.19 | $22.28 | $22.39 | $22.51 | $22.63 | $22.73

G-4 Laborer on Hot Patch Roller
Laborer on Crack Router

G5 Truck Driver on Crack Filling $22.23 | $22.38 | $22.49 | $22.54 | $22.67 | $22.83 | $22.94 | $22.99
Truck Driver on Hot Patch
Sewer Maintenance Worker $22.51 | $22.59 | $22.74 | $22.85 | $22.96 | $23.04 | $23.19 | $23.31

G-6 | Shop Helper
Equipment Operator

Welder $22.84 | $22.93 | $23.01 | $23.10 | $23.30 | $23.39 | $23.47 | $23.56
Equip Operator/Snow Blower
Equipment Operator/Backhoe
Equipment Operator/Grader Wing
G-7 | (11/15-4/15)

Equip Operator/Leader Wing w/wing

Tub Grinder
Backhoe
Grade All
G8 Equipment Operator Lead Worker $22.99 | $23.08 | $23.24 | $23.32 | $23.45 | $23.54 | $23.70 | $23.79
Sewer Lead Worker
G-9 Senior Mechanic $23.13 | $23.25 | $23.41 | $23.48 | $23.59 | $23.72 | $23.88 | $23.95
Carpenter $23.63 | $23.74 | $23.87 | $23.95 | $24.10 | $24.21 | $24.35 | $24.43
G-10 .
Mechanic Lead Worker
Traffic, Signs and Marking Lead Worker | $22.67 | $22.85 | $22.94 | $23.01 | $23.12 | $23.31 | $23.40 | $23.47
B1 Traffic, Signs and Marking Operator $21.95 | $22.07 | $22.19 | $22.28 | $22.39 | $22.51 | $22.63 | $22.73
Traffic, Signs and Marking Lab/Lead $21.77 | $21.90 | $22.01 | $22.09 | $22.21 | $22.34 | $22.45 | $22.53

Traffic, Signs and Marking Labor $21.42 | $21.51 | $21.63 | $21.73 | $21.85 | $21.94 | $22.06 | $22.16




For 2015 a 2% wage increase will be effective with the beginning of the payroll period in
which October 1, 2015 occurs or September 20, 2015 (double check the date).

All new laborers and building custodians, except for employees transferring from other City
departments, will be employed at a starting rate of 85% of the G-1 pay grade for the first 6-
months, and 90% of G-1 rate for the second 6-months. Those accepted as regular
employees after 12-months of employment, will receive the full rate of pay for the
classification of work performed.

Wage increases at the start of year 8, year 12 and year 16 represent longevity steps.

The Following Guidelines Are Listed For Informational Purposes and Not Subject To
Bargaining

No employee will suffer a reduction in pay if s/he is required to take a temporary job
carrying a lesser rate of pay. Any employee who is required to take temporary jobs of a
higher scale will receive the pay of such scale.

Sewer maintenance employees on stand-by through the weekend, from the end of the
workday on Friday through the beginning of the workday on Monday, will receive 9-
hours pay (3-hours per day) at their regular hourly rate of pay and 1-additional hour
when a holiday falls on a weekend and 4-hours when a holiday falls on a weekday.

Mechanics and Shop Helpers working the night shift will receive a differential of $0.17
per hour for all hours worked.

Holiday pay for custodians will be at 8-hours for full day holidays and 4-hours for ¥-day
holidays.



